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Objectives 
• Who is  eligible? 
• How the s ubs idy is  calculated 
• Choos ing elections  and alternatives  to 

maximize your cla im 
• Filing and adjus ting your CEWS claims  
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Canada Emergency Wage Subsidy (CEWS) 
• Es timated $83.6 billion subs idy paid by the Federal government to 

support workers  to prevent further job los ses  and a llow employers  
to rehire their employees . 

• Allows  for a  percentage of eligible remuneration from March 
15, 2020 to December 19, 2020 to be subs idized 

• Broken up into 4 week cla im periods  
• Initia l rules  covered the period from March 15 to J uly 4, 2020  

o Claim Periods  1 to 4 

• Revised rules  provided for J uly 5 to November 21, 2020 
o Claim Periods  5 to 9 
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Summary of Calculation  
Basic CEWS (Will be the focus of the presentation) 

+ 

Employer EI for furloughed employees 

+ 

Employer CPP for furloughed employees 

- 

Eligible claim under Temporary Wage Subsidy (TWS) 

- 

Amount received under the ESDC Work Sharing Benefit 

= 

Canada Emergency Wage Subsidy 
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CEWS – Who is Eligible? 
• Eligible entities : 

o Corporations  
o Individuals  carrying on a  bus ines s  
o Regis tered charities  that are not public ins titutions  
o Certain tax exempt organizations  and pres cribed entities  
o Partners hips  where the members  are eligible employers  

• Has  a  payroll account with CRA on March 15, 2020 
• Meets  the required revenue decline  
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How Does My Business Qualify? 
• Have experienced a  decline of revenues  in 2020 when 

compared to the s ame month in 2019 or the average of 
J anuary & February 2020. 

 

 Periods 1-4 - requires  a  decline of 15% in March and 30% 
 for April, May, or J une. 
  
 Period 5-9 - requires  a  revenue decline in the period. 
 

• Each cla im period is  a  s eparate calculation and thus  may 
qualify for s ome or a ll of the periods . 
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CEWS Periods 
Period Claim Period Dates 

(4 week Periods) 
Reference period 
(General Method) 

Reference period 
(Alternative Approach) 

Revenue 
Decline % 

1 March 15 to Apr 11 Mar 2020 vs. Mar 2019 Mar 2020 vs. avg. of Jan & Feb 2020 15% 

2 Apr 12 to May 9 Apr 2020 vs. Apr 2019 Apr 2020 vs. avg. of Jan & Feb 2020 30% 

3 May 10 to Jun 6 May 2020 vs. May 2019 May 2020 vs. avg. of Jan & Feb 2020 30% 

4 Jun 7 to Jul 4 Jun 2020 vs. Jun 2019 Jun 2020 vs. avg. of Jan & Feb 2020 30% 

5 Jul 5 to Aug 1 Jul 2020 vs. Jul 2019 Jul 2020 vs. avg. of Jan & Feb 2020 Any decline 

6 Aug 2 to Aug 29 Aug 2020 vs. Aug 2019 Aug 2020 vs. avg. of Jan & Feb 2020 Any decline 

7 Aug 30 to Sep 26 Sep 2020 vs. Sep 2019 Sep 2020 vs. avg. of Jan & Feb 2020 Any decline 

8 Sep 27 to Oct 24  Oct 2020 vs. Oct 2019 Oct 2020 vs. avg. of Jan & Feb 2020 Any decline 

9 Oct 25 to Nov 21 Nov 2020 vs. Nov 2019 Nov 2020 vs. avg. of Jan & Feb 2020 Any decline 
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Alternative Prior Reference Period  
• The average of J anuary and February 2020 can be us ed 

if the employer was  not carrying on bus ines s  on March 
1, 2019 or if the employer elects . 

• Have to us e the s ame reference period choice for a ll of 
cla im periods  1-4. 

• Have to us e the s ame reference period choice for a ll of 
cla im periods  5-9. 
 

Period 5 is  a  chance to s elect a  new prior reference period. 
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Deeming Rules to Help Qualify 
• To provide certa inty to employers  so they can plan for 

the next months  cos ts . 
• Claim Periods 1-4  

– If you qualify for a  period, you automatically qualify for the 
following period.  This  means  if you qualify for period 3, you 
qualify for period 4. 

• Claim Periods 5-9 
– If your revenue decline percentage for the previous  month is  

greater than the current month, the previous  month decline is  
deemed to be the current month decline. 
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What is Revenue? 
• Inflow of cash, receivables or other consideration arising in 

the ordinary activities of the entity – generally from the sale 
of goods, rendering of services, and use by others of the 
resources of the eligible entity in Canada 

• Calculated on a cash or accrual basis in accordance with 
normal accounting practices. 

• Excludes: 
• Capital items 
• Excludes non-arm’s length revenue 
• Excludes extraordinary items 
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Common Revenue Elections Available 
• Can elect to us e the cas h method (mus t us e 

s ame method for a ll cla im periods ). 
• Companies  that prepare financial s ta tements  

on a  cons olidated bas is  us e cons olidated 
revenue unles s  a ll companies  elect to 
calculate on a  non-cons olidated bas is . 

• Affilia ted companies  can elect to calculate 
revenue on a  cons olidated bas is  if a ll elect. 
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What is an Eligible Employee? 
• Individuals  employed in Canada 
• Includes  non-arm’s  length employees  
• Excludes  independent contractors  
• Claim Periods 1-4 (Mar 15 – Jul 4)  

o Have had remuneration for more than 14 
cons ecutive days  in a  cla im period 

 

 



kmss.ca  403.233.7750 info@kms s .ca 12 

Non-arm’s Length Employees 
• Includes  controlling shareholders  and their family members  
• Mus t have been paid in the baseline period: 

o J an 1 to Mar 15, 2020, or 
o Elections  to use a lternative periods .   

• The options  are: 

 
 

 
 

Claim Period Period 1 -3 Period 4 Period 5-8 

Standard Jan 1 to Mar 15, 2020 Jan 1 to Mar 15, 2020 Jan 1 to Mar 15, 2020 

Option 1 Mar 1 to May 31, 2019 Mar 1 to Jun 30, 2019 Jul 1 to Dec 31, 2019 

Option 2 Mar 1 to May 31, 2019 
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What is Eligible Remuneration? 
• Includes  amounts  where the employer is  

required to make s ource remittances  including 
wages  and taxable benefits  that have been 
paid with res pect of that cla im period 

• Commis s ions  
• Bonus es  
• Includes  retroactive pay 
• Excludes  retiring allowances , s everance 

payments , and s tock option benefits  
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How Much is the CEWS – Period 1-4 
• If you meet the revenue decline percentage 

for the claim period, then you are eligible 
for a  s ubs idy of: 
o 75% of pre-cris is  remuneration paid up to a  

maximum of $3,388 per cla im period ($847 per 
week x 4 weeks ) per employee. 

o Salary of $58,700 annually ($1,129 per week) 
results  in the maximum. 

• If the employer does  not meet the revenue 
decline percentage, there is  no s ubs idy. 
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How Much is the CEWS – Period 5-9 
• If there is  a  revenue decline, there is  a  s ubs idy. 
• Amount is  bas ed on the revenue reduction percentage. 
• Cons is ts  of a  base subsidy and a  top-up subsidy for the 

mos t s everely impacted employers . 
• Continues  to be bas ed on a  percentage of the firs t $1,129 of 

remuneration per week.   
• Revenue decline percentages  are multiplied by factors  to 

get the CEWS claim percentage.  
• For periods 5 and 6, there is  a  safe harbour rule that deems  

the employer to us e the original rules  if they res ult in a  
higher cla im.  This  calculation is  on a  per employee and per 
week bas is .  
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Period 5-9 – Base Subsidy 
• Revenue decline percentage  (up to a  maximum of 50%) 

multiplied by a  bas e factor, which decreas es  over time 
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Period 5-9 Top-up Subsidy 
• Relevant where the average revenue decline percentage in the 

preceding 3 months  is  greater than 50% when compared to 
the reference period chos en (general or a lternative method). 

• Revenue decline percentage les s  50% x 1.25 = Top-up CEWS 
rate. Maximum top-up is  25%. 
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Top-up Subsidy Reference Periods 
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Summary of changes for Periods 5 -9 
 The s ubs idy rate varies , depending on how much your revenue dropped. If your 

revenue drop was  les s  than 30%, you can s till qualify, and keep getting the 
s ubs idy as  employees  return to work and your revenue recovers . 

 Employers  who were hardes t hit over a  period of 3 months  get a  higher amount. 
 Employees  who were unpaid for 14 or more days  can now be included in your 

calculation. 
 Even if your revenue has  not dropped for the claim period, you can s till qualify for 

the top-up s ubs idy if your average revenue over the previous  three months  has  
dropped more than 50%. 

 The maximum bas e s ubs idy rate is  60% in claim periods  5 and 6.  However if 
revenue dropped by 30% your s ubs idy rate will be at leas t 75%. 

 The maximum bas e s ubs idy rate will begin to decline in claim period 7 and will 
decline to 20% in period 9 
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Example #1 – ABC Non-essential Services Company 
FACTS: 
• The Company was  ordered to close in mid-March & re-opened in J une. 
• It experienced  a  15% decline in March & over 70% each month following 

 

RESULTS: 
• The Company qualifies  for maximum subs idy ra te for a ll periods  as  follows : 

 
 

* Note that the Basic CEWS amount would be reduced in periods 1 through 4 for any amounts claimed under the 10% TWS or  
ESDC and increased for employer's CPP/EI contributions payable  for furloughed (on leave with pay) during the closure. 
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Deductions from Basic CEWS 
10% Temporary Wage Subsidy (TWS)    
• Bas ic CEWS is  reduced by the eligible 10% TWS claimed on the pay day falling 

within the CEWS claim period. This  deduction applied to CEWS periods  1  to 4. 
• Eligible employers  include eligible CCPC’s  & Partners hips , NFP, charities   

o Eligible CCPC’s  includes  companies  that had a  small bus ines s  limit in their taxation year 
that ended before March 18, 2020. 

• The s ubs idy is  equal to 10% of s alaries  paid between March 18 and J une 19 up a 
maximum of $1,375 times  the number of employees  up to a  maximum total 
s ubs idy of $25,000 per employer.  

• TWS is  reduced from income taxes  remitted to CRA on your payroll account. 
• All eligible employers  must file - PD27 10% TWS Self-ID Form for Employers. 
• You could forego the TWS as  it reduces  the CEWS claim by electing at 0%. 
You are not to late to take advantage of this  s ubs idy 
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Example #2 – ABC Essential Business Services 
FACTS: 
• The Company his torically has  s teady revenues  month over month. 
• Since the pandemic, the Company experienced declines  of 20% for the 

months  of March through to Augus t. Revenues  returned to normal for 
September onward. 

• The Company has  5 employees  each earning $60,000 annually. 
• On March 15, 2020, employees  s alaries  were reduced by 20% to $48,000. 
• The company allocated all of its  s mall bus ines s  limit to an as s ociated  

company and therefore does  not qualify for the 10% TWS.  
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Example #2 – ABC Essential Business Services 
ANAYSIS: 
• Revenue decline for March was  over 15%; therefore qualified for claim 

period 1& deemed to qualify for claim period 2 at 75% of pre-crisis salary.  
• Did not qualify for claim period 3 and 4 as  30% decline tes t was  not met. 
• Qualify for claim period 5 and 6 at 24%(20% x 1.2 factor) of actual salary. 
• The Company will a ls o qualify for claim period 7 at 20% (20% x 1.0 Period 

7 factor) due to deeming rules .  
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Example #3 – ABC Construction Company 
FACTS: 
• The Company has  large contracts . 
• Operations  have continued throughout the pandemic. 
• Billings  vary month to month and have not experienced s ignificant declines  
• Significant WIP adjus tments  are made at year-end to ens ure revenue is  

recognized in accordance with their revenue recognition policy. Therefore, 
to s ave time and effort, the Company has  calculated its  revenues  us ing the 
cas h method. 

• The Company has  25 employees  that all make more than $58,700 annually. 
• The Company is  eligible for the 10% TWS at the maximum amount of 

$25,000 but has  not claimed any amounts  under this  program. 
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Example #3 – ABC Construction Company 

 
 

REVENUES (Based on the cash method): 
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Example #3 – ABC Construction Company 
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Example #3 – ABC Construction Company 
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RESULTS: 
• If ABC Cons truction Company makes  the following elections : 

o Election to use the cash method  
o Election for a lternative prior reference period for cla im periods  1 to 4, and 
o Does  not elect to use the a lternative prior reference period for cla im period 5 

onwards  
o In addition, elects  for the TWS to be 0% on the TWS Self-Identification Form 

• ABC Cons truction Company will qualify for the following: 
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Example #4 – ABC Annual Consulting Services 
FACTS: 
• Cons ulting Company experienced a  30% decline each month from March –  Augus t. 
• Owner’s  annual s a lary of $150,000 is  paid a t year-end date of March 31 each year. 
• There is  one admin s taff on bi-weekly s alary of $2,500 who was n’t paid for one payroll period 

in May becaus e the office was  clos ed due to COVID-19 inves tigation cas e. The Company 
retroactively paid the s taff in Augus t for the res pective period. 

• The Company is  a  CCPC and had a  s mall bus ines s  limit on its  March 31, 2019 tax return. 
 

WAGE SUBSIDIES CLAIMED BY CLIENT SUBMISSION: 
• Claimed the 10% TWS for $2,750 ($1,375 x 2), which was  deducted from income tax 

remittances  for March and deducted from CEWS cla im period 1.  
• The Company was  eligible for CEWS for cla im periods  1 through 6 a t a  75% rate. 
• Claim periods  1 through 6 were filed each month on the following basis : 

o The owner’s  s a lary was  not included in the s ubs idy becaus e the owner was  not paid 
during the required bas eline period J an 1 –  March 15, 2020. 

o The admin s taff remuneration for period 3 (May 10 –  J une 6) was  not eligible for 
s ubs idy becaus e s he was  not paid for 14 cons ecutive days  in a  cla im period. 

 
28 
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Example #4 – ABC Annual Consulting Services 
CLAIM ADJ USTMENT REQUESTS: 
1) The rules  a llow for employees  to be retroactively paid. Since the admin s taff was  

paid in Augus t with respect to the May payroll period, cla im period 3 could be 
adjus ted to cla im an additional $3,388. 

2) The rules  now allow an employer to elect an a lternative baseline period. If an 
election is  made with respect to the owner to use an a lternative baseline period from 
March 1 to May 31, 2019, then  a ll cla im periods  could be adjus ted to cla im an 
additional $20,328.   

* Note that the Basic CEWS was reduced by $2,750 in claim period 1 for the amount of the 10% TWS claimed on March 31, 2020.  
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Maximizing your Claim  
Cons ider your a lternatives : 

• Alternative method for the prior reference period when calculating 
revenue decreas e 

• Alternative bas eline remuneration periods , es pecially in cyclical 
bus ines s es  or where owners  are paid in lump s um amounts  

• Cas h vs  accrual method 
• Cons olidated vs  uncons olidated elections , res ult can vary between 

periods  
• Claiming TWS or not, TWS may s till have value depending on CEWS 

period eligibility 
• Retroactive payments  to employees  (cons ider impact to employees  

CERB) 
 

And don’t forget the deeming rules  and s afe harbour rules  
when analyzing your a lternatives  
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Common Errors We See 
• Not reducing the CEWS claims  for TWS or incorrectly 

applying the reduction 
• Exceeding the TWS limits  
• Increas ing the CEWS claims  for employer CPP and EI 

when employees  are working 
• Claiming s ubs idies  for non-arm’s  length employees  who 

did not have bas eline remuneration 
• Claiming payments  made to contractors  
• Calculating eligible remuneration bas ed on payment 

dates  ins tead of payroll earned during the week 
Adjus tments  may be needed 
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Applying and Adjusting CEWS 
• Via CRA My Business Account 
• Via Represent a Client 
• J anuary 31, 2021 deadline 
• Employers  s hould ens ure that they are regis tered with the CRA 

for direct depos it on their payroll account 
• Individual a t employer with principal res pons ibility for the 

financial activities  mus t a ttes t to the application. 
• Elections  are filed online at time of CEWS s ubmis s ion. 
• You can generally expect to receive your payment within 3 to 5 

business days if you are regis tered for direct depos it on your 
payroll account. 

• Any exces s  amount of wage s ubs idy you received that is  not 
returned may be s ubject to interes t. 
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Filing Considerations and Other Matters  
• Claims  mus t be filed no la ter than January 31, 2021. 
• Amount received under CEWS is  taxable a t the end of the 

cla im period to which the cla im rela tes , not when it is  
actually cla imed or cas h is  received. 

• CRA previous ly s ta ted that CEWS would be reported on T4s  
but now s ays  reporting details  to be releas ed s hortly. 

• Income Tax Act authorizes  the CRA to releas e the names  of 
applicants . Proces s  is  s till under cons ideration. 

• CRA s ays  they will not automatically withhold CEWS 
amounts  due to outs tanding tax balances  or returns .  
However, it is  a t their dis cretion. 

• T4 reporting by period to help the CRA reconcile wages  to 
the s upport programs . 
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KMSS CEWS Service Delivery
 Consult on program details 

Review of eligibility 

Review of claims 

Prepare claims 

Submit claims 

Consult and adjust past claims 

Prepare and submit PD27 Self-Identification Forms 
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Useful Resources 
KMSS webs ite has  valuable res ources  for COVID-19 Support 
which include the following: 

Ass is tance for Alberta  Res idents  
Ass is tance for Small Bus ines ses  
Benefit from the CEWS for Alberta  Employers  
10% Temporary Wage Subs idy Self-identification Form 

CRA Frequently as ked ques tions  - CEWS  

Department of Finance Backgrounder –  Adapting the CEWS 

KMSS Revenue Decline Analys is  –  Available upon request  

 

https://kmss.ca/resources/tax-tools/
https://www.canada.ca/en/revenue-agency/services/subsidy/emergency-wage-subsidy/cews-frequently-asked-questions.html
https://www.canada.ca/en/department-finance/news/2020/07/adapting-the-canada-emergency-wage-subsidy-to-protect-jobs-and-promote-growth.html
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Questions? 

Please contact us:

36 

Robert Finnigan CPA, CA 
rfinnigan@kms s .ca  

403-536-5181 

J olene Cas hin CPA, CA 
jcas hin@kms s .ca 

403-536-5143 

mailto:rfinnigan@kmss.ca
mailto:jcashin@kmss.ca
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Thank you for Attending

403.233.7750 

info@kmss .ca  
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